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President's  Message 


As  a political  scientist,  I find  it  fascinating  during  this 
election  year  to  follow  the  campaigns  of  the  presidential 
hopefuls.  Each  candidate  puts  forward  his  views  on  what 
the  country  needs  and  his  vision  of  the  future.  And  in  the 
process  of  studying  their  platforms,  our  own  positions 
become  clearer. 

As  the  new  president  of  the  National  Accreditation 
Council,  I want  to  share  with  you  my  views  about 
NAC,  and  my  vision  of  how  NAC  can  serve  every  blind 
American. 

I believe  in  NAC  most  of  all  because  it  works  — it  is 
effective  in  strengthening  agencies  and  schools  for  the 
blind.  The  NAC  process  is  an  excellent  means  to  evaluate 
agencies  and  schools  and  bring  them  up  to  nationally 
accepted  standards  of  quality. 

NAC  is  more  than  a standard-setting,  accreditation 
body.  It  is  an  assembly  of  professionals,  consumers,  and 
public  members  who  work  together  to  define  and  stim- 
ulate best  practice  in  service  for  the  blind.  Because  I 
came  to  NAC  initially  through  the  consumer  movement 
(as  a member  of  the  American  Council  of  the  Blind)  I’ve 
been  particularly  interested  in  NAC’s  commitment  to  con- 
sumer participation.  Blind  people  are  responsibly  involved 
in  every  aspect  of  NAC’s  work  — Board,  Commissions, 
committees,  on-site  review  teams,  technical  committees, 
staff.  Blind  people  take  part  in  it  all,  and  their  impact  is 
significant. 

The  active  participation  of  consumers,  workers  and 
educators  in  the  blindness  field,  and  civic  leaders  from  the 
general  public  combine  to  forge  a powerful  consensus  on 
what  should  be  best  practice  in  the  field.  NAC  provides  a 
magnificent  opportunity  to  exert  influence  on  the  delivery 
of  services  to  blind  people.  More  and  more  individuals, 
blind  and  sighted,  are  realizing  that  through  NAC,  they 
can  really  make  a positive  impact  on  the  lives  of  blind 
Americans. 

NAC  applies  to  its  own  services  and  management  the 
same  process  of  evaluation  and  improvement  that  it  has 
introduced  within  the  field.  And  one  of  NAC’s  most  impor- 
tant qualities  is  its  dynamic  capacity  to  seek  and  gain  from 
constructive  advice  — and  shrug  off  unsubstantiated  crit- 
icism. NAC  stresses  external  as  well  as  self-evaluation. 
For  example,  in  its  pursuit  of  excellence,  NAC  has  re- 
quested the  federal  government  and  the  American  Foun- 
dation for  the  Blind  to  arrange  an  objective  and  thorough 
examination  of  NAC’s  programs  and  the  climate  for  ac- 
countability in  the  1980’s.  This  openness  will  keep  NAC 
strong. 

It  is  apparent  to  me  that  NAC  will  take  on  increasing 
importance  during  periods  of  inflation,  economic  retrench- 
ment, and  keen  competition  for  dwindling  federal  and 
state  funds.  Public  and  private  agencies  serving  blind 


people  will  be  pressed  harder  during  the  decade  of  the 
1 980’s  to  demonstrate  that  they  deserve  support  — 
unless  they  are  proven  to  be  accountable  and  effective. 
NAC  accreditation  provides  this  proof.  It  benefits  the 
consumers  who  receive  the  services,  the  agencies  and 
schools  that  provide  them,  and  the  supporting  public. 

NAC  itself  can  expect  to  be  affected  by  the  same  un- 
certainties in  the  1980’s.  We  need  to  be  prepared  for  this. 
We  should  shield  NAC’s  primary  activities  (standard- 
setting and  accreditation)  from  excessive  economic  fluc- 
tuations and  political  pressures. 

I believe  the  best  way  to  do  this  is  to  build  a solid  finan- 
cial base  for  NAC.  A financially  secure  NAC  would  remain 
strong  and  effective  — its  principles  could  never  be  com- 
promised. It  is  crucial  to  build  this  base  in  order  to  assure 
quality  in  services  to  blind  people  throughout  the  1980’s. 
It  can  and  must  be  done. 

Now  you  know  my  campaign  platform.  NAC  will  help 
agencies  and  schools  survive  the  1980’s  and  deliver 
better  and  more  efficient  services  if  we:  stick  with  our 
unique  formula  of  consumer,  professional,  and  public  par- 
ticipation; continue  to  seek  and  learn  from  good  advice; 
help  the  blindness  field  overcome  its  fragmentation  and 
divisiveness;  and  increase  the  depth  of  our  financial 
resources. 

Together  we  can  turn  this  platform  into  reality  for  every 
blind  man,  woman  and  child. 


Report  of  the  Executive  Director 


The  1970’s  ended  much 
as  they  began  for  NAC  — 
on  a note  of  accomplish- 
ment and  anticipation. 

Fiscal  year  1979-80  was 
one  of  steady  progress 
in  improving  services 
available  to  blind  Ameri- 
cans. In  this  report  I will  tell  you  what  NAC  has  accom- 
plished this  year,  and  show  how  its  productivity  has 
increased  through  the  decade. 

In  fiscal  year  1979-80,  review  teams  made  22  on-site 
visits  to  organizations  applying  for  accreditation  and 
reaccreditation.  Seven  agencies  and  schools  qualified  for 
accreditation  (bringing  us  to  84)  and  twelve  achieved 
reaccreditation. 

In  1971,  there  were  39  accredited  agencies  and 
schools  — and  they  served  about  75,000  men,  women 
and  children.  Today,  accredited  organizations  report 
serving  about  225,000  people.  The  increase  in  accredited 
members  has  obliged  NAC  to  increase  accordingly  its  as- 
sistance to  them.  Monitoring  of  accredited  member  per- 
formance also  has  increased.  Since  the  reaccreditation 
program  began  in  1974,  65  five-year  reassessments  and 
14  ten-year  reassessments  have  been  concluded. 

In  standards  this  year,  we  completed  revising  the  Per- 
sonnel Administration  and  Volunteer  Service  standards 
and  began  a project  to  codify  standards  for  low  vision 
services.  These  activities  keep  NAC  standards  current 
and  effective. 

No  standards  were  revised  in  1971.  The  systematic, 
nationwide  process  to  revise  the  standards  didn’t  get  un- 
derway until  1974.  Today,  16  of  the  24  sets  of  standards 
have  been  revised. 

Progress  was  also  made  by  the  Commission  on  Ad- 
vancement of  Standards  during  fiscal  year  1 979-80  — 
in  telling  NAC's  story  to  agencies  and  schools,  regulatory 
and  funding  bodies,  consumers  and  the  general  public. 
For  example,  ten  national  organizations  greeted  the  new 
U.S.  Department  of  Education  with  a position  paper 
which  includes  the  recommendation  that  NAC  accredita- 
tion be  used  throughout  the  Department.  And  our  ma- 
terials became  more  available  to  blind  persons  with  the 
publication  of  the  standards  in  braille  and  recorded  forms 
by  the  U.S.  Library  of  Congress.  The  year  also  saw  NAC 
adopt  a policy  reaffirming  its  commitment  to  work  cooper- 
atively with  members  of  the  National  Federation  of  the 
Blind  and  others  who  support  standards  and  accreditation 
in  work  with  blind  people. 

In  contrast,  this  Commission  did  not  exist  in  1971.  NAC 
had  only  two  service  functions  then;  development  of  stan- 
dards, and  accreditation.  The  advancement  of  standards 


function  was  established  in  1976. 

NAC  did  not  resign  itself  to  sluggish  performance 
during  the  economically  turbulent  1 970’s;  our  perform- 
ance at  the  end  of  the  decade  substantially  exceeded 
the  pace  set  at  the  beginning.  This  is  due  to  NAC's  prac- 
tice of  applying  standards  to  our  own  operations. 

One  way  to  measure  this  is  to  look  at  our  productive 
capacity  during  the  decade.  NAC  has  been  called  a 
“people”  organization,  meaning  its  greatest  productive 
resource  is  its  manpower.  It  is  an  organization  of  people 
who  serve  people.  Although  the  number  of  volunteers  has 
increased,  the  size  of  NAC’s  professional  staff  has  re- 
mained constant.  In  1971 , NAC  first  identified  the  need  to 
add  to  its  professional  staff  of  five.  There  have  been  six 
positions  ever  since,  and  they  have  carried  the  increased 
workload  by  becoming  more  productive  — through  train- 
ing, performance  planning  and  evaluation,  supervision, 
and  refinements  in  procedures  and  materials. 

Improved  productivity  has  also  meant  dollar  benefits. 
Let’s  contrast  NAC’s  expense  performance  with  the  na- 
tional Consumer  Price  Index  (CPI),  which  compares  the 
current  purchasing  power  of  the  dollar  with  that  of  1 967  (a 
useful  statistic  for  NAC,  which  opened  its  doors  in  that 
year). 

In  1971,  when  NAC’s  expenses  were  $214,851,  the 
CPI  was  1 23.  By  June  1 980,  the  CPI  had  doubled  to  247. 
But  NAC’s  expenses  did  not.  In  fiscal  year  1979-80,  our 
expenses  of  $341 ,668  were  only  59%  greater  than  in 
1971.  And  NAC’s  manpower  also  beat  inflation.  In  1971, 
employee  compensation  was  $156,650;  in  fiscal  year 
1979-80  we  spent  $225,080,  an  increase  of  only  44%. 

In  sum,  fiscal  year  1979-80  was  one  of  accomplish- 
ment and  anticipation  for  NAC.  Improvements  in  effi- 
ciency and  productivity  made  it  possible  to  continue  the 
pattern  that  was  in  place  at  the  beginning  of  the  decade  of 
service  to  growing  numbers  of  agencies  and  schools. 
This  was  done  without  increasing  staff  resources,  and  in  a 
political  climate  that  has  been  unable  to  effectively  attack 
inflation,  energy  and  other  pressing  problems. 

At  the  same  time,  we  expect  and  will  welcome  more 
growth  in  the  1980’s.  To  meet  it,  we  will  continue  to 
search  for  better,  quicker  and  cheaper  ways  of  doing 
things.  And  we  will  continue  to  plan  carefully,  measure 
our  performance  against  objective  standards,  utilize  to 
the  fullest  our  volunteer  and  staff  manpower,  and  get  the 
most  for  each  dollar  spent. 

The  experiences  of  the  1 970’s  propel  us  confidently 
into  the  1980’s. 

(tu)  u 

Richard  W.  Bleecker,  Ed.  D. 


Financial  Statements 


Statement  of  Support,  Revenue,  and  Expenses  and  Changes  in  Fund  Balances 

Years  Ended  June  30, 1980  with  Comparative  Totals  for  1979 


1980 


Public  support  and  revenue: 

Contributions 

Revenue: 

Assessments  and  dues  — member  units 
Interest 

Publication  sales 

Total  revenue 

Total  public  support  and  revenue 


Expenses: 

Program  services: 

Develop  standards 
Advance  standards 
Accreditation 

Total  program  services 

Supporting  services: 

Management  and  general 
Fund  raising 

Total  supporting  services 
Total  expenses 

Excess  of  public  support  and  revenue  over  expenses 
Fund  balances, 
beginning  of  year 

Fund  balances,  end  of  year 

The  accompanying  notes  are  an  integral  part  of  these  financial  statements. 


Current  Funds 

Equipment 
Fund 
(Note  4) 

Total  All  Funds 

Unrestricted 

Restricted 
(Note  3) 

1980 

1979 

$251,082 

$ 46,357 

$ 5,000 

$ 302,439 

$ 244,562 

51,917 

51,917 

53,421 

23,971 

23,971 

13,096 

4,535 

4,535 

3,512 

80,423 

80,423 

70,029 

331,505 

46,357 

5,000 

382,862 

314,591 

16,311 

87,785 

107,368 

41 ,444 
4,913 

37 

63 

100 

57,792 

92,761 

107,468 

51 ,438 
123,741 
72,021 

211,464 

46,357 

200 

258,021 

247,200 

54,399 

27 

54,426 

40,034 

29,198 

23 

29,221 

25,381 

83,597 

50 

83,647 

65,415 

295,061 

46,357 

250 

341,668 

312,615 

36,444 

4,750 

41,194 

1,976 

146,467 

146,467 

144,491 

$ 182,911 

$ - 

$ 4,750 

$ 187,661 

$ 146,467 

Statement  of  Functional  Expenses 

Years  Ended  June  30, 1980  with  Comparative  Totals  for  1979 

1980 


Program  Services Supporting  Services 


Develop 

Standards 

Advance 

Standards 

Accreditation 

Total 

Management 

and 

General 

Fund 

Raising 

Totai 

Salaries 

$ 33,471 

$ 

50,986 

$ 67,312 

$ 151,769 

$ 20,081 

$ 18,077 

$ 

38,158 

Employee  health  and  retirement  benefits  (Note  4) 

3,034 

4,818 

6,246 

14,098 

5,963 

1,785 

7,748  , 

Payroll  taxes 

2,262 

3,593 

4,657 

10,512 

1,464 

1,331 

2,795 

Total  salaries  and  related  expenses 

38,767 

59,397 

78,215 

176,379 

27,508 

21,193 

48,701 

Occupancy 

3,205 

5,379 

7,036 

15,620 

2,129 

1,919 

4,048 

Telephone  and  telegraph 

1,230 

2,017 

2,697 

5,944 

786 

736 

1,522 

Conferences,  conventions,  meetings,  and  travel 

6,706 

10,923 

6,092 

23,721 

19,454 

1,133 

20,587 ' 

Professional  fees  and  contract  service  payments 

1,626 

2,614 

3,618 

7,858 

855 

1,097 

1,952 

Outside  printing,  art  work,  etc. 

3,318 

7,486 

3,516 

14,320 

915 

639 

1,554 

Postage  and  shipping 

888 

1,296 

1,703 

3,887 

495 

451 

946 

Dues,  subscriptions,  and  reference  publications 

50 

536 

170 

756 

327 

902 

1,229' 

Supplies 

1,661 

2,750 

4,106 

8,517 

1,016 

1,005 

2,021 

Miscellaneous 

304 

300 

215 

819 

914 

123 

1,037 

Total  functional  expenses 
except  depreciation 

Depreciation 

57,755 

37 

$ 57,792 

92,698 

63 

107,368 

100 

257,821 

200 

54,399 

27 

29,198 

23 

83,597' 

50 

$ 

92,761 

$ 107,468 

$ 258,021 

$ 54,426 

$ 29,221 

$ 

83,647 

The  accompanying  notes  are  an  integral  part  of  these  financial  statements. 


Balance  Sheet 

June  30. 1980  and  1979 


Cash 


1980 


CURRENT  FUNDS 
Unrestricted 


1979 


ASSETS 

Cash 

$ 8,270 

$ 36,514 

Commercial  paper: 

9.50%,  due  July  11,  1980 

165,000 

9.95%,  due  July  5,  1979 

100,000 

Accounts  receivable 

13,347 

9,491 

Pledges  receivable 

1,460 

2,325 

Materials  for  sale  or  use  — 

stated  at  the  lower  of  cost 

or  market 

6,555 

6,103 

Other  assets 

2,635 

1,614 

$ 197,267 

$ 156,047 

LIABILITIES  AND 
FUND  BALANCES 

Accounts  payable 
Payroll  taxes  payable 

Fund  balances: 

Designated  by  the  Governing 
Board  for  long-term  investment 
(Note  2) 

Undesignated,  available  for 
general  activities 

Total  fund  balances 


Restricted 
(Note  3) 


$ 94,805  $ 26,163 


Deferred  revenue 


1980 

1979 

$ 14,356 

$ 6,209 

3,371 

14,356 

9,580 

172,079 

143,568 

10,832 
182,911 
$ 197,267 

2,899 
146,467 
$ 156,047 

$ 94,805 

$ 26,163 

EQUIPMENT 

FUND 


Equipment,  less  accumulated 

depreciation  of  $250  $ 4,750  Fund  balance  $ 4,750 

The  accompanying  notes  are  an  integral  part  of  these  financial  statements. 


Total  Expenses 


1 1980 

1979 

[189,927 

$ 193,470 

1 21,846 

21,502 

: 13,307 

12,959 

1225,080 

227,931 

[ 19,668 

18,583 

7,466 

7,430 

■ 44,308 

26,577 

[ 9,810 

9,412 

15,874 

10,849 

■ 4,833 

3,564 

1,985 

1,330 

. 10,538 

6,509 

1,856 

430 

■341,418 

312,615 

250 

The  Board  of  Directors 
National  Accreditation  Council 
for  Agencies  Serving  the 
Blind  and  Visually  Handicapped 
New  York,  New  York 


We  have  examined  the  balance  sheet  of  National  Accreditation  Council  for 
Agencies  Serving  the  Blind  and  Visually  Handicapped  as  of  June  30, 1980,  and  the 
related  statements  of  support,  revenue,  and  expenses  and  changes  in  fund 
balances  and  of  functional  expenses  for  the  year  then  ended.  Our  examination  was 
made  in  accordance  with  generally  accepted  auditing  standards  and,  accordingly, 
included  such  tests  of  the  accounting  records  and  such  other  auditing  procedures 
as  we  considered  necessary  in  the  circumstances. 


In  our  opinion,  such  financial  statements  present  fairly  the  financial  position  of 
National  Accreditation  Council  for  Agencies  Serving  the  Blind  and  Visually 
Handicapped  at  June  30, 1980,  and  the  results  of  its  operations  and  the  changes  in 
its  fund  balances  for  the  year  then  ended,  in  conformity  with  generally  accepted 
accounting  principles  applied  on  a basis  consistent  with  that  of  the  preceding  year. 


August  22,  1980 


y 


MAIN  HURDMAN  & CRANSTOUN 


Notes  to  Financial  Statements 


Summary  of  Income 
and  Expenses 


1 — Summary  of  Significant  Accounting  Policies 

The  accompanying  financial  statements  have  been  prepared  in  conformity  with 
the  AmeriSn  Institute  of  Certified  Public  Accountants’  industry  audit  guide  for  the  au- 
dits of  Voluntary  Health  and  Welfare  Organizations. 

All  contributions  are  considered  available  for  unrestricted  use,  unless  specifically 
restricted  by  the  donor.  Pledges  for  contributions  are  recognized  in  the  accompanying 
statements  as  they  are  received.  . • .l. 

No  amounts  for  donated  materials  or  services  have  been  reflected  in  the  accom* 
panying  financial  statements.  The  amount  of  donated  materials  Is  not  significant,  and 
no  objective  basis  is  available  to  measure  the  value  of  donated  services. 

Materials  for  sale  or  use  are  stated  at  the  lower  of  cost,  on  the  first-in.  first-out 
method,  or  market,  which  is  in  conformity  with  the  revised  Standards  of  Accounting 
and  Financial  Reporting  for  Voluntary  Health  and  Welfare  Organizations. 


2 — Board  Designated  Long-Term  Investment 

In  the  current  period,  the  Governing  Board  has  designated  funds  in  the  amount  of 
$28,511  for  long-term  investment.  The  aggregate  of  such  funds  designated  by  the 
Board  is  $172,079  and  $143,568,  respectively,  at  June  30,  1980  and  1979. 


The  Council  received  grants  from  four  foundations  totaling  $45,000  and  $25,000 
during  the  years  ended  June  30, 1980  and  1979  to  finance  a two  year  project  to  de- 
velop standards  lor  low  vision  services.  Of  the  preceding  grants,  $38,606  was  ex- 
pended in  the  year  ended  June  30,  1980,  and  the  remaining  $31,394  will  be  applied 
during  the  second  half  of  the  project  starting  in  fiscal  1981. 

A grant  of  $3,000  was  received  by  the  Council  during  the  year  ended  June  30, 

1 978  lor  the  purpose  of  reproducing  its  annual  report  and  newsletters  for  blind  and  vis- 
ually handicapped  persons,  of  which  $1 ,1 63,  $1 ,437  and  $400  was  expended  during 
the  years  ended  June  30,  1980.  1979  and  1978.  respectively. 

Other  grants  of  $70,000  were  received  from  three  foundations  during  the  year 
ended  June  30, 1980.  Of  the  latter  grants,  $55,000  has  been  designated  for  revisions 
of  standards  and  $15,000  for  advancement  of  standards.  During  fiscal  1980,  $2,839 
and  $3,750  was  used  in  the  respective  functions  and  $63,41 1 was  deferred  to  be  ap- 
plied in  fiscal  1981  and  thereafter. 

The  unexpended  balances  of  the  foregoing  grants,  totaling  $94,805  and  $26,163 
at  June  30, 1 980  and  1 979.  are  reported  as  deferred  revenue  in  the  restricted  fund  for 
future  use. 


4 — Equipment  Fund 

In  prior  years,  the  Council  had  followed  the  policy  of  charging  the  cost  of  fixed 
assets,  which  cost  was  not  significant,  directly  to  expense,  rather  than  capitalizing  the 
costs  and  depreciating  such  costs  over  the  estimated  useful  lives  of  the  assets. 

During  the  year  ended  June  30.  1980.  the  Council  purchased  a word  processing 
machine,  at  a cost  of  $5,000,  with  a grant  received  lor  that  purpose,  in  view  of  the  sig- 
nificance of  this  transaction,  the  Council  capitalized  the  cost  of  this  equipment  and  is 
depreciating  such  cost  over  its  estimated  useful  life. 

5 — Pension  Plan 

The  Council  participates  in  the  National  Health  and  Welfare  Mutual  Life  Insur- 
ance Association  Pension  Plan,  the  costs  of  which  are  borne  by  the  employer.  The 
plan  covers  all  employees  over  25  years  of  age  with  more  than  one  year  of  service. 
The  total  expense  to  the  Council  for  the  years  ended  June  30,  1980  and  1979  was 
$8,860  and  $8,127,  respectively.  There  are  no  prior  service  costs.  A contribution  of 
$4,000  was  also  made  each  year  to  a special  retirement  account  for  a former  Execu- 
tive Director. 


6 — Leased  Premises 

The  minimum  rental  commitmeni  under  a lease  commencing  July  1 , 1978  for  Ihe 
Council's  office  space,  excluding  payments  for  utilities,  is  as  follows: 

Years  Ended  June  30, 

1981  $ 16,545 

1982  17,045 

1983  1 7,545 

Rental  costs  aggregated  $19,668  and  $18,583  for  the  years  ended  June  30.  1980 
and  1979,  respectively. 

7 — Litigation 

The  Council  and  its  Executive  Director  were  involved  in  a suit  filed  in  the  United 
States  District  Court  on  August  18,  1977  by  National  Eye  Care  Association  (NECA), 
subsequently  amended  to  include  seven  other  organizations  and  individuals  serving 
the  blind  and  visually  handicapped.  The  suit  sought  substantial  damages  against  the 
defendants. 

On  July  27, 1 979,  an  out-of-court  settlement  was  reached  between  the  defendants 
and  NECA.  In  the  mutual  release  and  an  agreed  statement  of  the  parties,  NECA  ac- 
knowledged that  "on  the  basis  of  further  investigation,  it  appears  that  defendants 
would  prevail  on  the  merits  at  trial."  In  consideration  of  the  mutual  relinquishment  of 
their  respective  legal  rights,  the  sum  of  $1 0,000  was  paid  to  NECA  by  the  defendants. 


Income 

$382,862 
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What  is  NAC?  How  can  you  help? 


The  National  Accreditation  Council  for  Agencies  Serv- 
ing the  Blind  and  Visually  Handicapped  is  the  standard- 
setting and  accrediting  body  in  work  with  the  blind.  It  is  a 
voluntary,  not-for-profit  corporation  created  in  1966  by 
those  it  serves  — with  the  help  of  the  American  Founda- 
tion for  the  Blind  and  the  U.  S.  Department  of  Health,  Edu- 
cation and  Welfare.  NAC  is  endorsed  and  sponsored  by 
the  leading  organizations  of  and  for  the  blind  in  America. 

NAC’s  job  is  to  enable  every  blind  American  to  get  the 
best  possible  services  — services  that  will  prepare  each 
one  to  get  a suitable  education,  obtain  gainful  employ- 
ment, run  a household,  and  remain  independent. 

Through  its  accreditation  process,  NAC  strengthens 
and  improves  the  organizations  that  serve  blind  people, 
and  gives  the  public  a way  to  identify  those  agencies  and 
schools  that  are  achieving  maximum  effectiveness. 


NAC's  ability  to  improve  services  to  blind 
people  depends  upon  the  contributions  we  re- 
ceive. With  your  support,  NAC  can  continue  to 
help  blind  Americans  get  the  services  they 
deserve. 

Bequests,  legacies,  and  planned  gifts  are  par- 
ticularly vital  in  helping  to  assure  NAC  a sound 
and  healthy  future. 

If  you  would  like  more  information  about  pro- 
viding for  NAC's  current  or  future  needs,  please 
write  to  Richard  W.  Bleecker  at  NAC,  79  Madison 
Avenue,  New  York,  N.Y.  10016.  All  contributions 
are  tax  deductible. 


Here  is  what  administrators  of 
accredited  agencies  say  about  NAC : 


“NAC  should  be  congratulated  on  the  depth  of 
the  report  and  its  ability  to  analyze  the  functions 
of  an  agency  in  such  a brief  period  of  time.  The 
review  came  at  a very  critical  time  in  the  develop- 
ment of  services  to  the  blind  in  Maine  and  ...  it 
will  be  very  helpful  in  assisting  us  to  maintain  the 
integrity  of  services  to  the  blind  in  this  State.” 
Paul  E.  Rourke,  Director 
Division  of  Eye  Care 
Augusta,  Maine 

"CIL  is  committed  to  the  accreditation  process  as 
a viable  way  of  strengthening  program  services 
. . . The  self-study  process  has  helped  isolate 
several  areas  of  weakness  and  we  look  forward 
to  the  opportunity  of  assessing  the  courses 
of  action  that  might  be  taken  to  correct  these 
deficiencies. 

“The  on-site  review  and  resulting  report  comple- 
ments well  the  self-study  effort.  It  simply  reaffirms 
that  the  accreditation  process  is  an  economical 
and  effective  method  of  strengthening  program 
services.  The  team  members  were  knowledge- 
able, competent  and  very  thorough.  The  entire 
process  has  been  and  continues  to  be  extremely 
productive.” 

Douglas  E.  Inkster,  Executive  Director 
Center  for  Independent  Living 
New  York,  New  York 

“The  Coordinating  Committee  . . . asked  me  to 
convey  . . . our  appreciation  for  the  self-study 
process.  It  has  been  very  helpful,  not  only  in 
terms  of  orientation  for  new  staff  and  board 
members,  but  also  as  a means  of  identifying 
those  areas  for  improvement  to  which  we  should 
give  top  priority.  The  most  significant  of  these  is 
the  need  for  immediate  reactivation  of  the  plan- 
ning process  — both  short  and  long  range. 

“We  look  forward  to  the  team  visit  in  July.  Their 
observations  and  recommendations  will  provide 
further  data  for  the  board  to  consider  as  we  begin 
now  our  efforts  to  improve  and  expand  the  scope 


and  quality  of  this  agency’s  services  in  rehabilita- 
tion of  the  blind  in  the  Atlanta  area.” 

Carolyn  Kokenge,  Executive  Director 
Atlanta  Area  Services  for  the  Blind 
Atlanta,  Georgia 

“When  we  were  first  accredited,  it  was  only  for 
two  years  — and  I believe  it  was  a wise  decision 
by  NAC.  Because  we  had  a weakness  in  our 
physical  facilities  which  had  to  be  corrected  with- 
in a certain  period  of  time,  we  recognized  that 
weakness;  we  said  that  we  would  correct  it,  and 
we  have.  So,  accreditation  is  intended  not  only  to 
give  recognition  to  those  that  substantially  meet 
nationally  accepted  standards,  it  is  also  intended 
to  help  agencies  to  improve  their  services  as  well. 
“Today  more  than  ever  in  the  field  of  blindness, 
there  is  a need  for  non-governmental  accredita- 
tion. There  is  a need  for  NAC;  and  we  are  proud 
to  be  part  of  that  national  movement  towards  self- 
improvement  through  accreditation.” 

Donald  D.  LoGuidice,  Executive  Director 
Central  Association  for  the  Blind 
Utica,  New  York 

“Thanks  to  the  support  of  the  NAC  on-site  review 
conducted  in  November  1978  the  Division  has 
been  successful  in  securing  approval  for  the  re- 
organization of  the  Division’s  State  Office.  Par- 
ticular note  is  made  of  the  approval  of  a new 
position  of  ‘Deputy  Director.’ 

“.  . . The  previous  NAC  review  team  report  was 
most  helpful  in  the  Division’s  effort  to  upgrade  our 
field  staff  and  reduce  our  tremendous  turnover 
rate . . . Credit  is  given  to  the  input  of  the  NAC  on- 
site review  report  which  aided  the  Division  in 
securing  additional  funding  for  staff  upgradings. 

It  is  anticipated  that  these  staff  upgradings  will 
assist  in  lowering  the  high  turnover  rate  expe- 
rienced by  the  Division  these  past  few  years.” 
Donald  H.  Wedewer,  Director 
Division  of  Blind  Services 
Tallahassee,  Florida 
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